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CHINA CITY INDEX REPORT

ONE-STOP SOLUTION TO GRASP PAY
DIFFERENTIALS FOR 300+ CITIES IN CHINA

Aimed at helping companies better manage their pay systems for submarket employees benchmarked
to the localized indicators, by maintaining a differentiated and fair pay structure across different
locations and monitoring salary market trends and developments across cities in China, Mercer has
carefully prepared the China City Index Report to provide companies with an at-a-glance overview of the
geographic base pay differentials practice adopted by key national enterprises in 308 cities within more
than 30 provinces in China.

HOW YOU CAN USE THE CHINA CITY INDEX REPORT

Mercer provides you the geographic base pay differentials policies and practices of the leading
multinational corporations and large-scale national companies in China. Besides base pay indexes for
308 cities, the China City Index Report also updates macroeconomic indicators and economic conditions
of major cities on an annual basis to help companies find the right solution.

THE 2019 CHINA CITY INDEX REPORT PRESENTS:

* Survey overview: Find a profile analysis of survey participants and their practice on geographic base
pay differentials.

« City economic overview: Gain detailed governmental statistical information about each city provided
for your decision making, including the following data: annual GDP per capita, Consumer Price Index,
population and workforce, urban per capita disposable income.

+ City-to-city index comparison: Using Shanghai/Beijing as the base city, quickly identify the overall
difference of 308 cities or by employee categories (that is, top management, management sales/
non-sales, professional sales/non-sales and staff).

» City segmentation: Exploring the city segmentation practice in the market, review how companies divide
city tiers to manage base salary differences effectively.

SURVEY PHASE
TRS Participant RMB 13,500 DATA EFFECTIVE DATE | 1 June 2019

; ; DATA
*Taxes are included in the fees (6% VAT)
SUBMISSION 15 September 2019
DEADLINE
REPORT DELIVERY 15 November 2019

DATE

Learn more today,
click/scan the right
QR code and send us
your contact
information for

“CITY INDEX”.
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