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CHINA LONG-TERM

INCENTIVES POLICY AND

PRACTICE SURVEY
& CHINA LONG-TERM

INCENTIVES PRACTICE

REPORT OF A-SHARES

COMPANIES

CHINA LONG-TERM

INCENTIVES POLICY AND

PRACTICE SURVEY

Long-term incentives (LTI) are widely used as an important tool of
attracting, motivating and retaining talents by companies. The survey
covers information on aspects of LTI for companies in the market. It
helps you understand the practice and future development trends of
LTI, clarify the elements of LTI program design and management, and
get Mercer’s professional POV on LTI design and future direction.

SURVEY WILL:

+ Examine the end-to-end process of implementing LTI plans
+ Provide LTI management practices from the perspectives of Human
Resource Management practitioners.

+ Give you the advantage of having real data combined with expert
analysis, in a practical ‘how-to’ manual on LTI that you can reference

at your fingertips.

+  Cover different types of LTI plans, such as stock option, RSU,
performance stock, phantom stock, long term cash and etc.

SURVEY CONTENTS:

+ LTI planprevalence .
LTI plan eligibility
LTI plan effectiveness

+ Equity pool reserved for LTI .

LTI grant size
+ LTl grantvalue

TRS

PARTICIPANT

RMB 21,500
(CHINALONG-TERM
POLICY &PRACTICE
SURVEY )

RMB 16,500

(CHINA LONG-TERM
INCENTIVES PRACTICE
REPORT OF A-SHARES
COMPANIES* )

*Taxes are included in the fees (6% VAT)
*China Long-term Incentives Practice Report of
A-shares Companies are only available in Chinese.

© 2019 MERCER LLC.

BUNDLE
DISCOUNT

SAVE RMB 8,000

LTI grant frequency
LTI vesting schedule
Income tax for individuals

LTI plan performance conditions

LTI plan administrative clauses for
termination

REPORT

CHINA LONG-TERM
POLICY & PRACTICE
SURVEY )

CHINA LONG- TERM
INCENTIVES
PRACTICE REPORT
OF

A-SHARES
COMPANIES*
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CHINA LONG-TERM
INCENTIVES PRACTICE
REPORT OF A-SHARES
COMPANIES

Faced with the complex economic
environment and the fierce talent
competition, companies’ LTI practice

is becoming more sensible, and the
design and implementation are more
flexible, enabling companies to respond
to changes in a timely manner. The long-
term incentive practice report of A-shares
companies will review and analyze the LTI
practice of A-share listed companies for
the past decade, and will specifically look
into the incentive practice and changes
during 2017-2018, map out market
trends, and provide help and support on
companies’ LTlimplementations.

DATA DATA REPORT
EFFECTIVE SUBMISSION DELIVERY
DATE DEADLINE DATE
1 April 2019 30 April 2019 10 July 2019
= = 30 April 2019
arn more today,
click/scan the right

QR code and send us
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