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https://imercer.az1.qualtrics.com/jfe/form/SV_0v1teX852yarofb?m=tppt

TITLING PRACTICE SURVEY

Many organizations do not assign job titles e.g. internal and external business card titles in a consistent
way. This potentially leads to inflated or deflated job titles, inaccurate pay implications, and employee’s
perception of being treated unfair.

The title of a job is not only a reflection of the duties and rights of the position, but also one of the means of
incentives.

The misrepresentation of job titles may lead to exaggeration or reduction of job titles and inaccuracy on
compensations, as well as internal and external fairness.

The Mercer Titling Practice Survey will combine the internal job naming practice with the big data analysis of
the job title in the Mercer TRS database to fully reveal the company’s policies and practices on job title, and
provide support and assistance for the implementation of titling practice.

TITLING PRACTICE SURVEY COVERS:

Market common job titles will come from Companies' titling practice will come from

the big data analysis of Mercer Total our titling survey:
Remuneration Survey database:
- Covering more than 4,000 participants - Guidelines for job titling structure and its
- Covering both Chinese and Foreign importance
owned enterprises - Drivers for job titling structure
- Covering job functions such as Sales, - Internal vs. External job title
Marketing, R&D, HR, Finance and etc. - Job title for different career streams
- Covenng JOb titles from different career . Communication of JOb t|t||ng structure

stream, e.g. Blue collars, Professionals,
Management, and Top management staff
etc.

- Customized titling report per clients’
request (additional fee will be charged)

PRICE SURVEY PHASE

TRS Participant RMB 16,500 DATA EFFECTIVE 1 March 2019
DATE
DATA .
20 April 2019
*Taxes are included in the fees (6% VAT) SUBMISSION P
DEADLINE

REPORT DELIVERY 30 June 2019
DATE

CONTACT US

Learn more today,
click/scan the right
QR code and send us
your contact
information for

“TITLING~”.
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